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Labour and Human Rights Policy

Introduction

Chimar S.r.l. firmly believes that respect for universal human rights and the promotion of dignified, fair, and safe working conditions are essential elements for the
sustainable success of the company and for its positive contribution to society.

This Policy formalizes the company’s commitment to ensuring that fundamental rights of workers and individuals are respected across all our activities. We draw
inspiration from the principles set out in the United Nations Universal Declaration of Human Rights and from the fundamental conventions of the International
Labour Organization (ILO), including those on freedom of association, elimination of forced labour, child labour, and workplace discrimination.

Our objective is to create and maintain an inclusive, respectful, and safe working environment for all employees, while promoting the same values among partners
and suppliers. This Policy should be read together with Chimar’s other specific policies, providing a comprehensive framework of the company’s commitment to
labour and human rights issues.

Guiding Principles

. Universal Respect for Human Rights: We respect and promote universal human rights, recognizing the freedom and intrinsic dignity of every individual and
opposing all forms of abuse or violation. This principle applies to all: direct employees and indirect workers.
. Non-Discrimination and Equal Opportunity: We ensure an inclusive work environment where everyone is treated with respect and has equal opportunities,

without discrimination. We prohibit any discrimination based on personal characteristics (e.g., race, colour, gender, sexual orientation, religion, age, disability,
marital status, etc.).

. Health, Safety and Well-Being at Work: We believe that every worker has the right to carry out their activities in a safe, healthy, and respectful environment,
protecting their physical and psychological integrity.

. Social Dialogue and Participation: We promote open, respectful, and constructive dialogue with employees and their trade union representatives.

. Decent Work and Fair Compensation: We are committed to guaranteeing dignified working conditions in all aspects: reasonable working hours, adequate
rest periods, clear and stable contracts. We ensure fair compensation that meets or exceeds legal and industry standards.

Specific Commitments

1. Non-Discrimination: We ensure that all HR processes (from recruitment to termination) are conducted impartially and meritocratically, guaranteeing equal
opportunities at every stage. We foster an inclusive corporate culture in which diversity is valued as a strength, promoting respect for differences and
combating stereotypes and prejudice in daily work life.

2. Prevention of Harassment and Mobbing: We do not tolerate any form of harassment, mobbing, or abuse in the workplace. We have an internal reporting
procedure that guarantees confidentiality and prompt, impartial investigations. A dedicated internal Committee monitors the corporate environment,
promotes preventive initiatives, and intervenes on reports to ensure a respectful workplace.

3.  Working Hours and Work-Life Balance: We strictly comply with regulations regarding working hours, breaks, rest periods, holidays, and leave, planning
shifts (rotating the most demanding ones fairly) transparently and equitably. We promote work-life balance by offering, where possible, flexible hours (e.g.,
flexible start/end times, hour recovery, welfare support) and by limiting the use of extended overtime. We support working parents with measures such as
part-time arrangements after maternity/paternity leave (when compatible with the role) and shift-swapping options for family reasons.

4. Freedom of Association and Collective Bargaining: We recognize and respect workers’ right to freely establish or join trade unions and to carry out trade
union activities without interference or discrimination.
We maintain constant and constructive dialogue with trade unions: we meet worker representatives regularly, listen to their concerns, and conduct collective
bargaining in good faith to find balanced solutions that consider both employee well-being and business sustainability.
We do not engage in any anti-union conduct: any disagreements are addressed in the appropriate forums for social dialogue or through established
conciliation procedures.

Implementation and Monitoring

The Policy is integrated into company procedures and communicated at all levels, with managers responsible for ensuring its implementation.

The company monitors compliance with the principles through specific key performance indicators (e.g., training hours delivered, injury rate, gender pay gap,
number of reports, turnover), analysed periodically to measure progress and identify areas for improvement; results are shared with Management.
Management also conducts an annual review of this Policy and its related objectives, taking into account regulatory changes, audit outcomes, and stakeholder
feedback, updating it when necessary.

Policy Publication

This Policy is distributed and communicated to all internal and external stakeholders through the following channels:

. Company Bulletin Board
. Internal Company Portal
. Company Website
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