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Policy Against Child Labour, Forced Labour and Human Trafficking 
 
Introduction 
Chimar S.r.l. is committed to promoting and protecting fundamental human rights in all its activities and along its entire supply chain. We recognize that practices 
such as child labour, forced labour, and human trafficking constitute serious violations of human dignity and obstacles to sustainable development. 
Therefore, the company adopts a zero-tolerance policy toward any form of labour exploitation or human rights abuse. This policy is inspired by the principles set 
out in international conventions, including the core Conventions of the International Labour Organization (ILO) and the United Nations Universal Declaration of 
Human Rights, and is aligned with the ten principles of the United Nations Global Compact regarding human and labour rights. 

Guiding Principles 
• Zero Tolerance: 

Chimar adopts a zero-tolerance approach to child labour, forced labour in any form, and human trafficking. No circumstance, not even exceptional ones, 
justifies the use of practices that violate these fundamental ethical principles. 

• Regulatory Compliance: 
We rigorously comply with all applicable laws and regulations—local, national, and international—regarding minimum working age, working conditions, modern 
slavery, and human trafficking. 

• Social Responsibility Along the Supply Chain: 
Corporate social responsibility is essential to us. We prohibit such practices within our company and promote high ethical standards along the entire supply 
chain, requiring suppliers and partners to respect human and labour rights in line with our Code of Ethics and this Policy. 

• Transparency and Accountability: 
We operate with maximum transparency regarding working conditions and the origin of products and raw materials. We promote a culture in which every 
employee or stakeholder can report concerns or suspicions of child or forced labour without fear, confident that such reports will be taken seriously and 
handled confidentially. 

• Collaboration with Institutions and Communities: 
We recognize that eliminating child labour, forced labour, and human trafficking requires collective effort. We are ready to collaborate with NGOs, inspection 
bodies, trade associations, and multi-stakeholder initiatives to combat these phenomena, providing our experience and resources. 

 

Specific Commitments 
1. Absolute Prohibition of Child Labour: Chimar strictly complies with the legal minimum working age (never under 16 years old, raised to 18 for hazardous 

tasks). During recruitment, we always verify candidates’ ages to prevent any unintentional employment of minors. Any young individuals under 18 (e.g., 
apprentices or interns) are assigned only light, safe, and educational tasks, fully respecting working-time limits and encouraging the continuation of their 
studies. 

2. Absolute Prohibition of Forced Labour: At Chimar, work is always voluntary, and no form of forced or compulsory labour is tolerated. Every employee has 
the right to terminate employment by providing the contractually required notice, without undue restrictions. The company does not withhold identity 
documents nor require deposits or fees upon hiring. We also guarantee freedom of movement during working hours and full respect for breaks, rest periods, 
and the right to voluntary resignation, in compliance with current regulations. 

3. Absolute Prohibition of Human Trafficking: Chimar opposes any form of human trafficking. We monitor hiring processes to prevent unlawful intermediations 
or abusive recruitment. In case of suspected involvement of a supplier in trafficking or exploitation, we immediately terminate all commercial relationships 
and report the situation to the competent authorities. If a trafficking victim is identified within our company or supply chain, we intervene urgently by 
involving authorities and providing assistance to ensure the person receives protection and support. 

 

Implementation and Monitoring 
Chimar implements this Policy by integrating it into supply contracts and establishing a confidential whistleblowing channel open to employees, suppliers, and 
third parties, ensuring anonymity and protection from retaliation for those reporting in good faith. 
The company constantly monitors the application of the Policy (e.g., ethical audits of suppliers, analysis of received reports), and Management reviews it at least 
annually, making improvements based on monitoring results and regulatory developments, ensuring continuous commitment to eliminating every form of 
exploitation. 
 

Policy Publication 
This Policy is disseminated and communicated to all internal and external stakeholders through the following channels: 
• Company Bulletin Board 
• Internal Company Portal 
• Company Website 
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