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Occupational Health and Safety Policy 

Introduction 
Chimar S.r.l. considers the health and safety of workers to be an essential value and an absolute priority in the management of all company activities. We firmly 
believe that every employee has the right to work in a safe, healthy and comfortable environment, and that it is the company’s duty to implement all necessary 
measures to prevent injuries, accidents, and occupational diseases. 
This OHS Policy outlines Chimar’s commitment to creating a widespread safety culture, in full compliance with current regulations and relevant international 
standards. Through a proactive and participatory approach, we aim not only to meet legal obligations but to achieve excellence in workplace safety and well-being, 
within a framework of continuous improvement. 
Chimar commits resources, expertise and an effective Prevention and Protection Service to eliminate hazards and reduce risks, promote training and awareness 
among all workers, and ensure their active involvement in prevention policies. Our ultimate goal is “zero accidents”: an ambitious yet ethically essential objective 
for our employees. 
This policy applies to all Chimar workplaces and all individuals working within them (employees and external personnel) and is communicated to suppliers and 
subcontractors operating at our site, so they adhere to the same principles. 
 

Guiding Principles 
• Proactive Prevention and Protection: We adopt a preventive approach to OHS management, anticipating risks rather than reacting to incidents. We 

systematically identify hazards, assess related risks, and implement measures to eliminate or reduce them at the source. We ensure safe environments, 
equipment, and processes, and consider every near miss an opportunity to learn and prevent future incidents. 

• Regulatory Compliance and Beyond: We rigorously comply with all applicable OHS regulations. Legislative Decree 81/08 represents only our baseline: we 
constantly monitor regulatory developments to promptly integrate any changes. We expect the same commitment from suppliers and contractors working at 
our facilities, ensuring they comply with legal requirements and cooperate in prevention measures. 

• Continuous Improvement of OHS Performance: Safety is a continuous improvement process, not a static achievement. We constantly update OHS 
practices through ongoing training, periodic analysis of safety indicators, and adoption of innovative technologies. Even when results are positive (e.g., zero 
accidents), we never lower our guard and continue to seek improvements, updating health and safety objectives accordingly. 

• Engagement and Safety Culture: Safety is everyone’s responsibility—not only of designated roles. We promote a shared culture in which every worker 
reports unsafe conditions and respects safety procedures. Continuous training and awareness-building ensure widespread understanding. Management 
encourages open dialogue: anyone can express concerns or suggestions without fear of retaliation, knowing they will be heard. 

 

Specific Commitments 
1. Risk Assessment (DVR) and Risk Management: We perform and regularly update the Risk Assessment Document (DVR) for all work activities, as required by 

Legislative Decree 81/08, involving the RSPP (Prevention and Protection Officer), Occupational Physician, Workers’ Safety Representative, and supervisors. 
We review the DVR at least annually and whenever significant changes occur in processes, equipment, or organization. 

2. Training, Information, and Instruction: We provide all workers with initial and periodic safety training appropriate to the risks of their tasks and compliant 
with legal requirements. Beyond mandatory courses, we promote a safety culture by encouraging active participation: we emphasize the importance of 
promptly reporting hazardous conditions or near misses without fear of consequences, making safety a personal value and natural behaviour for all. 

3. Healthy and Safe Workplaces: We maintain facilities, equipment, and machinery in optimal safety conditions through preventive maintenance and periodic 
inspections, intervening promptly on any anomaly. We provide all workers with appropriate Personal Protective Equipment (PPE) and ensure proper use. We 
consider employee feedback on comfort to select high-quality PPE that encourages consistent use. 

4. Promotion of Workers’ Health and Well-Being: We carry out mandatory health surveillance. If a worker is declared unfit for a task, we immediately 
implement the measures prescribed by the Occupational Physician to protect their health. In case of injury or occupational illness, we support the worker, 
facilitating recovery and return to work. We provide an on-site infirmary, a defibrillator (AED), and first aid kits in every department, with adequately trained 
personnel. 

5. Emergency Management: We maintain an Emergency and Evacuation Plan, updated and tested annually through unannounced drills, to verify the 
effectiveness of procedures and ensure readiness of the internal Emergency Team. We adopt all necessary fire prevention measures and prepare kits and 
procedures to manage potential chemical spills. We conduct periodic simulations (fires or spills) to guarantee a prompt and effective response. 

6. Monitoring, Control, and Review: We conduct regular internal safety audits involving the RSPP, Workers’ Safety Representative, and Management, and 
perform an annual comprehensive audit of the OHS Management System to assess effectiveness and identify improvements. Every accident, incident, or near 
miss is thoroughly analysed to determine root causes, and aggregated data are periodically reviewed to identify trends and guide preventive actions. 

 

Implementation and Monitoring 
The policy is implemented with constant and transparent communication. We regularly inform personnel about OHS matters (regulations, inspections, incidents) 
through periodic meetings and internal notices. We encourage reporting of unsafe conditions or suggestions: every report is evaluated by the RSPP and 
Management, who respond and take action, fostering shared responsibility and continuous improvement. 
 

Policy Publication 
This Policy is distributed and communicated to all internal and external stakeholders through the following channels: 
• Company Bulletin Board 
• Internal Company Portal 
• Company Website 
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